Please Print

Rqual access to programs, services and employment is available to all persons. Those applicants requiring reasonable
accommodation lo the application and/or interview process should nolify a representative of the Human Resources Department,

Name - '_ ' }ﬂialiiica;nl .H)#_'
L " ._ _. T T
Adddress ' _ ' '
. T _‘SIIM! o w :.:_'. - EENTE : .I 3 N by B R S_t-'ltt‘_ 1P Cprle
Teicphone # ( ) Cetlular/Other Phone ¢ { 5 Ti-mail Address '
Position(s) applied_ for__ : ' ]_:);i"tc of e;.'];pli::.j#t:iuﬁ i . " /
Referral Snurcc (Ii’l.ease _check the aﬁprﬁﬁﬁafg 'E_a_:tggqﬁry and l_ils't. the source.} E -': : o o a
[ walk-in_ Ll Do S e o ElhiSehool —
[T mployee t r—l -JQI>-‘;“é.1', e
{3 Advertisement L_]Sllfﬁllg -‘_,\g@'l__l__cy_: : -
— ; LR ‘el Goyernment -~ ©©
[] Company's Wf.{bﬂlﬂ - - Employment Agency _
L Other Internet 1 Other . I —
. . i LE] -
If necessary, best time to call you is 3 ] Wil you work overtime i required? s < Lhves Llno

_ D ttome LlCellulac/Other
May we conlact you at work?
¢ yes, worl number and best time to call:

o [} Yes [MNo

M
If you are under 18 and it is required, _
can you farnish a Work PErmit?a. s, L) yes (ZINo
1l no, please cxplain: e — -
Have you submitted an application here before? ...... [1¥es [LINo
if yes, pive date(s) and position(s):._. . s
Have you ever been employed here before? ... J¥es LINo

Il yes, give dates: From . /_..._/.’_ '1'0___1____ /__.._

Is this application a request for reemployment

following an extended military leave of absence
from this company?
If yes, additional information may be requested.

[¥es [[INo

Axe you legally eligible for employment
in this conntry?

[T Yes [ 1o

Date available for work...... e A
Wha is your desired salary range or hourly rate of pay?

$. o Pl 0 iy
'Type of employment desired: LJral-Time T 1Part-1ime

L) tiducational Co-Op [_ISeasonal [ I Temporary
Will you relocate if job requires M7 v Mves [No

[Mes LlNo

If they have been explained to you, are you able to meet the
attendance requirements of the position?... PInA [ Yes i INo

Will you Lravel if jub requires i3

if no, please explain:.. .

Are you able to petform the “essential functions” of the job for which
you are applying (with or without reasonable accommaodation)?

Hiie paresticn s il desiguan fo it nfomatiog sboulan gytitanl’s disiitiiy, Pleoe

ohre tiol paowdche infounidLp ahant 1o oxisbence ub i dhiseliling (Rfioula acconnmdating,

e wdyeeliner seeomimouatin iy porensaon s sates g die wbiescabal i tabe b

les Hhar extent paemitlod by v

[ ves [INo

[ Need more information aboul the

b, A€

job's “essential functions” (o respond
Driver’s license number required if driving may be required in the
job for which yon are applying:
Slale |

Flave you ever Deen Bonded? e [ dves ' 1No

i aulanmiin B

Auswaring “yes” ta the falloving question doen nat consth
to cmployment, Fackos steh an dafe of Wi offagie, sericranss acl pelua of
the vintation, rebebilitation and pasition agplisg for will be Gl infe acearal.
NOTE: You are ot aitipated io disclose seated ar expunied rentods of convii Lian
ai el or expunged juvenile reeords of coaviclion of HITIETe

IHave you enlered into an agreement with any former employer or
other party (such as a noncompetition agreemient) that might, in any
way, restrict your abilily to work for owr company?.....[. 1 Yes _1No

If yes, pleasc explain: . e "

AN FOUAL BPFORIUNTEY ERPIDYLE
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Employment

Starting with your most recent employer, provide the following information.

- Al
Lmployer Telephone & 5 Y Potah Y
fxd gy i
( ) frates prapioyad: to
Streel address City Hate amp ;
Slarting job tilteffinat job Lille 3 LG O L. - e o
LoimalsalanfNouis 0ther Compeas $
Teimiceiiate supervisor and Lte {for nwst recent position fetd) May wir conlact Tor reference? v 0 a
D You L} 113 [‘] taler Al
Why did you beave? Hltouiy ailoh g LI sk
F-aall: Commissinn/Bomnsf0lhes Compensation $
Sumanuire 1 {ypa of wovk pesavmed and job respansibilitios.
Kehat did you lie mask abobt your position? o
Whal were the things yau hked feast alst Lhe pasilian? -
tmployer Teleghame i
( ) Bl Eurs ok g
Streel addos City Sl o

SIIIaI:Iing Job title/limal jal: tiie

Immediale sperdiaor and title (for most leunt.po:ilinn hekl}

why did you leave?

l:l'res Ijﬂo

May we canlacl for relerence?

l__jlﬂtt‘l

E-mall:

CramnbssionfRonus/Other Componsation

3

‘Sumematire the type of wotk perfarmwel and j‘;h asponsibifilies,

Whal did yau like most about Yo pu:it_iﬁn.’-

What were Lhe things you Tkl lenst. d'hout. the usilion?

Imployer

Slepet address

Trlephana ¥

Tty

) S

fale

Stacling job WHo/fnal job Litle

hrnediate sugervisns and Litle {lar mow recenl pasiling ety

Wiy did ypu leawz?

Hay we contact Tor refenenee?

I'_.'Ivu DHD Utaw

E-mail:

1. E' auily .

Counrissian/llopus/Oiher C

/1lon

FominisslonyfNonus/Other Lampeasatlon

Sudmarise the type of woik geiformed and job espoosibiblitien,

Whal il you ke st Alaut yoor pesition?

What were the Uhings yau tiked least about (he posilion?

Tnpleyer

Telephone §

{

Streat addilresy

City

Stale

Staing job titleffinal job Uike

TotmedGate supervisor and 1ELe {for most recont paition hotd)

Ly diet you leave? -

: l"! Yo

Hay we contack for ieleqene?

[..—_llale:

[ o

E-mail

o Dnouyy

CommissigPP cans/Other Lompensatian

3

Suiamarire the Wpﬂ‘ﬁr‘wﬂlh peloiined and ot iespansibititles.

'\\IF.;I were 1l thlnﬁu yeu Nzl (eal i!hllull‘ ihe pnsifi?fn.'
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Emptoyment History {continued)

Fxplain any gaps in your employment, other than those due to personal illness, injury or disability. _

I not addressed on previous page, have you ever been fired or asked to resign [rom a jobi.., « [3ves CINo

Ifyes, please explain: _ : e

Skills and Qualifications

Summarize any special training, skills, licenses and/ar certificates that may assist you in performing e position for which you arc applying:

Compuier Skills (Check approprinte boxes. Include software titles and years of experience.}

(1 Word Processing . . Years: _ . Jinternet L .. Years:
(JSpreadsheet | o Years: .~ O Other . : Years:
{1 Presenlation . . Years: [10ther I e Yearsi___ .
MB-mail ___ Years: _ . (G Other .. .  Years:___

Educational Background

Starting wilh your most recent school attended, provide the following information.

Mipiploma  CGED

Ulbegeee . _..
FACemificatimy, ., .

[10ther S S

[ Ibiplems  DGED

TAnegete e e

[DCerificatlan . .

. [Jqther

e s Dtiptowa  [16E8

Cteqgee _____ ...

ElCelificatiun . —--

) . [ 0ther. T n—
' CIbiptama  L1GFD

[ Mg i s weiimeng

IICertiGeation, .

Dother__

List names and telephone numbers of three business/wor I references who are fof related to you and are nof previous supetvisors,
If not '\pphcab}c, list three school or personal references who are not related to you.

I ( )
Sociat Security Number _

85# -
We w:]! use this information only for c.mplov,'mcnt purposes and make reasonable efforts 1o safeguard your privacy.
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Related Information
To what job -relaled organizations {professional, trade, ete.} do you belong?

List special accomplishments, publications, awards, cle,

g limd fatierinta i Had et egend e coton ey, o, nnienad onbging gesetie inteomition, dilyeiciip, age, medal oo physical disalilitien, volemfiosae

siaiinnal Sl o R RTHI ‘.ilnﬁ.:iii" vl en L 5l

In your currend or a prior job, have you ever writlen instructions or divections (o be followed by employees or cuslomers?
L1¥es EdNo [LiNat Applicable

1€ yes, please explain: e — s T e s

is there any other job- related information you want us to know aboutyou? _.. . . S

Applicant Statement '

I certily 1t all information | have provided in order (o apply far and secare work with this employer is tene, complete and correet

1 cxpressly aullion ize, withou? reservatinm, the employe, it representatives, employees or agents to contacd sl obiain informalion from oll refecences {personal and professional),
emplayers, public agencies, licensing authorities amd vehreational Instituliogs and to otherwise verify the aceaacy of Wl information provided by me in this application, weswnd

or juh intervivws § eyeby wabve sy and ald Tiglis und elalms § way lave reganling she conployes ils ageists, auployees or sepresentatives, for seeking, gatheriig and using trathil
let: sry informativn, ik a law il manner, in e emplayaent process and all other persons, carporations or viganizalions Teer Prnishing suah informalion about e,

el
Tundesstand that this enployer does not uatawlully discriminate in emplayment and no question on ihis applicattan is used for the mirpose of limiting wr climinating any applicaint
from consideration for emnployment on any basis prohibited by applicable lacal, state or federal Taw.

1 understand thas this appheation remains current for nuly 30 diys. At the canclusion of that time, #1 have nol bead froo the employer and sl wish to be considered for
emyplopmtent, it will be necessary for me ta reapply and Gl oul a wew application.

If L am hired, } onderstaid that 1 as fece 1o zesipn at any tise, wilh o1 withoul cause and with ar without prior notice, and the employer reserves the same sight o ternsinale my
emplayment al any e, with or withoul ¢se anul with or withoul prior natiee, except as may be required by L This application does nul canstitule mi agreenient or contrast
for emiployament fur any specified period ar definite duration. E anderstand that ne supervisor or epresentative of the employer bs authorized to make aoy assurances le the contrary
and that no implicd aral or written agzeements contrary Lo e foregoing express language aze valid unless they are in wriliog and signed by the employer's president.

1 also naderstand thil i Lan hired, [ will e vequired o provide proaf of identity and legal authorization 1o work in the United States andd that fedezal iniatigration Javs requitre me
1o complete an £-9 Form in this repard.

This Compaiy dovs wot ticrate unlawlul Wiserimiuation in Hs eniployment practices, Mo question on thls applicaion Is used for the purpose of imiting or excluding

an applicant from consideration for ernployment on the binsis of Tiis or ber sex, cace, color, celigion, national ordgdn, genctic informntion, cltizenship, age, disability, ar any
wther protecied status under apphicable felesal, state, or Leeal las, 'This Campany tikewise does nat talerale harassment hased on sex, race, color, religion, national origin,
genctic inforuatlon, citizenshlp, age, disabilily, or any other prolected siatus, Examples of prohiblicd harassment include, hut are nal lmited to, unwelconme physteal
contact, offensive gestures, unwelcome coniments, Jokes, eplthets, threats, lnsalts, name-calling, segaiive sterentyping, possesston or display of derogalory pictures or

other graphlc materials, and any other words or conduct that demean, stipmatize, lutlaidate, or single ont a person beeause of Listher membership in a protected categary.
Har, L of our eaployecs s strictly pralibited, whether it is cotmmiftad by 3 manages; coworkes, subordinale, or nen-amployee (such asa vendor or customer). ‘The
Company fakes all complainls of hacassment serioosly and alb complaints will be duvestigated y piiy and Vievoughly.

Vi afficiant canns bo £} it vie fromn Bintie

Bl ame iibnalion eiviied oy i it 38 faned fo ke Galte, avanmphebe ap misepiesenied inoamg esoed,
conged S reibiety T migsbemgiit, e G ey enit B an fuioediabe disrizie feaa Bee empliies® coivie, e 1 diegom e,

DO NO'T SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT,
I certify that | have read, fully understand and accept all terms of the foregoing Applicant Statement.

Signature of Applicant ._ R . e e bate_ /[

ik el 4 designad to provile acemate an anthastative infoomation, Howoeen it ical 2 sutlotltnte fon legal 2ubvlce anl dlowa nat prowidde bepal
upinnloa o g ypectfi B ne serviees “The infneation is provided sl the aamb Foungg 1l any peastm oe entipineelved i caeating, pnSeing

COMPL%;GHT“ o Anturbting this produet s mot {148 for any dacsges ackdng ol of the e e fnddlice 1o ns Thls prosdired Yom are e to conanll 0 altormey 5
[ALTORNEY |
Ry Apracvin]

cantectilng youn partienlar stoatlen soel aog specile e toas o Lancanis pui ity have,
ARV I L dEA ] Ty e Ui b apy Foor e by the poschece sy i oo sty wet be shared patdicly oo shily thisd patfcs.
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